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I 


To  : All  Appointing  Officers 

Departmental  Personnel  Officers 

Employees  and  Employee  Organization  Representatives 

From  : John  J.  Walsh 

General  Manager,  Personnel 

SUBJECT  ^ PROPOSED  CHARTER  AMENDMENTS  TO  VARIOUS  CIVIL  SERVICE  CHARTER  SECTIONS. 

In  the  Spring  of  1977,  the  Civil  Service  Commission  requested  the 
Personnel  Department  staff  to  review  current  Charter  provisions  concerning  re- 
cruitment and  examination  functions.  The  purpose  of  such  request  was  to  identify 
Charter  provisions  which  are  or  include  procedural  obstacles  thereby  inhibiting 
the  Civil  Service  Commission  from  administering  an  examination  program  in  an 
efficient  and  expeditious  manner. 

The  Commission  also  requested  that  the  staff  proposals  ensure  the 
appropriate  due  process  requirements  now  provided  by  Charter. 

Attached  are  drafts  of  staff  recommendations  for  Charter  amendment, 
which  in  its  opinion,  attain  the  objectives  prescribed  by  the  Civil  Service 
Commission.  A brief  statement  precedes  each  of  the  Charter  sections  recommended 
for  amendment. 


Members  of  the  staff  will  meet  with  interested  representatives  from 
employee  groups,  civic  organizations,  etc.,  in  order  to  obtain  from  them  their 
comments  and/or  suggestions  concerning  the  proposed  Charter  amendments. 

Providing  the  procedural  requirements  for  submission  of  Charter 
amendments  can  be  met  within  the  time  limits  prescribed  by  the  Board  of 
Supervisors,  it  is  the  intent  of  the  Civil  Service  Commission  to  prepare  and 
submit  Charter  amendment  proposals  for  the  June  1978  election. 

Requests  for  meetings  and/or  written  communications  concerning 
suggestions  or  comments  should  be  submitted  to  Mr.  Donald  Molinari,  Division 
Manager,  Personnel,  Civil  Service  Commission,  Personnel  Department,  450  McAllister 
Street,  Room  403,  San  Francisco,  94102. 


Following  staff  analysis  of  these  requests  the  staff  will  submit 
your  proposals  to  the  Committee  on  Charter  and  Rule  Revision  established  by  the 
Civil  Service  Commission  at  its  meeting  of  January  10,  1978.  The  Committee  is 
as  follows: 


sf 


Commissioner  Darrell  Salomon,  Chai 
Commissioner  Joseph  Tarantino 
Commissioner  Lillian  Sing 

CIV 


Personnel 


(415)558-5524 


Room  151  City  Hail 


iL 


San  Francisco  94102 
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Describing  and  setting  forth  a proposal  to  the  qualified  electors  of  the  City 
and  County  of  San  Francisco  to  amend  the  Charter  of  said  City  and  County  amending 
Section  8.321  thereto  relating  to  types  of  examinations  and  by  providing  for  the 
utilization  of  trade  apprenticeship  eligibility  rosters  established  by  other 
merit  system  agen^qies. 

NOTE:  Additions  or  substitutions  are  indicated  by 

bold-faced  type;  deletions  are  indicated  by 
CCdouble  parentheses)). 

Section  8.321.  Examination  of  Applicants. 

All  applicants  for  places  in  the  classified  service  shall  submit  to  (Ctests)) 
EXAMINATIONS  which  shall  be  competitive  provided,  however,  that  no  (Ctest))  EXAMI- 
NATION ((in  either  entrance  or  promotional  examinations))  shall  be  deemed  to  be 
competitive  unless  two  or  more  persons  shall  participate,  except  that  any  such 
examination  may  be  held  for  one  qualified  applicant  on  recommendation  of  the 
civil  service  commission  and  (Capproval  by  resolution  of  the  board  of  supervisors,)) 
after  a finding  by  the  ((board))  COMMISSION  that  reasonable  publicity  of  the  pro- 
posed examination  has  been  given.  C(by  the  civil  service  commission.))  Such  ((tests)) 
EXAMINATIONS  shall  be  without  charge  to  the  applicants.  The  commission  shall 
control  all  examinations  and  may  employ  suitable  persons  in  or  out  of  the  public 
service  to  act  as  examiners.  The  CCtests  may  be  written,  oral,  mechanical  or 
physical,  or  any  combination  of  them,  practical  in  character  and  related  to  matters)) 
TYPE  OF  EXAMINATIONS  USED  SHALL,  WHICH  IN  THE  OPINION  OF  THE  GENERAL  MANAGER,  PERSONNEL, 
MEASURE  THE  RELATIVE  CAPACITIES  OF  THE  PERSONS  EXAMINED  TO  PERFORM  THE  FUNCTIONS, 

DUTIES  AND  RESPONSIBILITIES  OF  THE  CLASSIFICATION  TO  WHICH  THEY  SEEK  TO  BE  APPOINTED. 
EXAMINATIONS  SHALL  CONSIST  OF  SELECTION  TECHNIQUES  WHICH  WILL  TEST  fairly  ((to  test)) 
the  relative  ((capacity))  QUALIFICATIONS,  MERIT  AND  FITNESS  of  the  applicants  for 
the  positions  to  be  filled.  ASSEMBLED  AND  UNASSEMBLED  EXAMINATIONS  INCLUDE  BUT 
ARE  NOT  LIMITED  TO  ACHIEVEMENT  AND  APTITUDE  TESTS,  OTHER  WRITTEN  TESTS,  QUALIFICATIONS 
ORAL  APPRAISAL  TESTS,  EVALUATION  OF  GENERAL  WORK  PERFORMANCE,  WORK  SAMPLES,  MEDICAL 
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Section  8.321  (cont'd) 
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TESTS,  OR  ANY  COMBINATION  OF  ANY  OF  THESE  OR  OTHER  TESTS.  APPROPRIATE  ROSTERS  OF 
ELIGIBLES  FROM  OTHER  MERIT  SYSTEM  AGENCIES  MAY  BE  UTILIZED  FOR  THE  BASIS  OF 
ESTABLISHING  TRADE  APPRENTICESHIP  ELIGIBILITY  ROSTERS.  The  commission  shall  be 
the  sole  judge  of  the  adequacy  of  the  tests  to  rate  the  capacity  of  the  applicants 
to  perform  service  for  the  city  and  county.  The  commission  may,  for  each  exami- 
nation, establish  a passing  mark  or  may  determine  the  total  number  of  persons  who 
shall  constitute  the  list  of  eligibles.  The  commission  shall  prepare  from  the 
returns  of  the  examiners  the  list  of  eligibles,  arranged  in  order  of  relative 
((excellence))  PERFORMANCE.  No  question  submitted  to  applicants  shall  refer  to 
political  or  religious  opinions  or  fraternal  affiliations. 

((Applicants  for  positions  in  the  medicanical  trades  and  occupations  may, 
in  the  discretion  of  the  commission,  be  rated  solely  on  experience  and  physical 
qualifications  which  may  be  demonstrated  by  such  evidence  and  in  such  manner  as 
the  commission  may  direct,  and  such  applicants  may  be  submitted  to  such  further 
tests  as  the  commission, may  require.)) 
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Describing  and  setting  forth  a proposal  to  the  qualified  electors  of  the  City  and 
County  of  San  Francisco  to  amend  the  Charter  of  said  City  and  County  amending 
Section  8.322  thereto  by  eliminating  the  need  to  suspend  the  examination  process 
while  protests  are  being  processed. 

NOTE:  Additions  or  substitutions  are  indicated  by 

bold-faced  type;  deletions  are  indicated  by 
CCdouble  parentheses)). 

Section  8.322.  Protest  of  Written  Questions  and  Answers. 

After  the  written  portion  of  a civil  service  examination  has  been  held 
C(and  prior  to  the  scoring  thereof)),  the  questions  used  and  the  answers  thereto 
shall  be  available  for  review  by  the  participants.  This  review  period  shall 
not  apply  to  questions  and  answers  on  any  continuous  or  standardized  entrance 
or  con-current  entrance  and  promotive  written  tests.  During  the  review  period, 
participants  shall  have  an  opportunity  to  protest  questions  or  answers  they 
believe  to  be  incorrect  or  improper.  CCThe  written  portion  of  the  examination 
shall  not  be  scored  until  all  protested  items  have  been  acted  on  and  the 
official  rating  key  has  been  adopted.))  After  the  OFFICIAL  rating  key  has  been 
adopted  and  the  identification  sheets  have  been  opened  ((no))  further  changes  in 
the  rating  key  shall  NOT  be  made. 
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Describing  and  setting  forth  a proposal  to  the  qualified  electors  of  the  City 
and  County  of  San  Francisco  to  amend  the  Charter  of  said  City  and  County  amending 
Section  8.323  thereto  by  eliminating  the  delay  in  offering  employment  to  qualified 
eligibles  pending  the  resolution  of  protests  of  tentative  lists  of  eligibles. 

NOTE:  Additions  or  substitutions  are  indicated  by 

bold-faced  type;  deletions  are  indicated  by 
CCdouble  parentheses)). 

Section  8.323.  Protest  of  Tentative  List  of  Eligibles. 

Following  the  completion  of  any  examination,  a tentative  list  of  eligibles 
shall  be  posted  for  the  inspection  of  the  public  and  of  participants.  The 
posting  period  shall  be  for  a minimum  of  three  (3)  working  days  for  entrance 
examinations  or  five  C5)  working  days  for  promotional  OR  COMBINED  ENTRANCE  AND 
PROMOTIONAL  examinations.  During  this  period  a fee  for  the  inspection  of  the 
papers  of  each  eligible  shall  be  charged  by  the  civil  service  commission.  The 
amount  of  such  fee  shall  be  established  by  ordinance  of  the  Board  of  Supervisors. 
The  fee  shall  be  waived  for  eligibles  who  wish  to  inspect  their  own  papers. 
Inspection  of  papers  shall  include  all  documents  supporting  the  eligible's  rank 
and  score,  except  neither  the  identity  of  the  examiner  giving  any  mark  or  grade 
in  an  oral  examination,  nor  the  questions  and  answers  on  any  continuous  or 
standardized  entrance  or  concurrent  entrance  and  promotive  written  test  shall  be 
provided.  Only  participants  in  the  examination  may  review  the  questions  used  in 
the  examination.  (CThe  civil  service  commission  shall  receive  any  protests  con- 
cerning ratings  during  the  posting  period  for  the  purpose  of  correcting  errors)) 

If  no  protests  are  received  during  the  posting  period,  the  eligible  list  is 
automatically  adopted.  If  protests  are  received  DURING  THE  POSTING  PERIOD,  the 
investigation  and  action  of  the  ((Civil  Service  Commission))  GENERAL  MANAGER, 
PERSONNEL,  shall  be  expedited  so  that  final  adoption  of  the  eligible  list  is  not 
delayed  beyond  sixty  (60)  days  after  the  date  of  posting.  ELIGIBLES,  AS  A RESULT 


OF  TOEIR  RANKING,  WHO  WOULD  RECEIVE  A NOTICE  OF  APPOINTMENT  REGARDLESS  OF  THE  OUTCOME 
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OF  THE  PROTEST (S)  MAY  BE  OFFERED  EMPLOYMENT  FROM  ADOPTED  LISTS  PENDING  THE 
RESOLUTION  OF  ANY  PROTEST CS)  AND  AMENDMENT  TO  THE  ADOPTED  ELIGIBLE  LIST. 


Describing  and  setting  fortk  a proposal  to  the  qualified  electors  of  the  City  and 
County  of  San  Francisco  to  amend  the  Charter  of  said  City  and  County  amending 
Section  8.326  thereto  providing  for  combined  promotive  and  entrance  eligible 
lists  and  giving  credit  to  successful  City  and  County  permanent  employees  for 
satisfactory  City  and  County  service  after  a passing  mark  has  been  attained. 

NOTE;  Additions  or  substitutions  are  indicated  by 
bold-faced  type;  deletions  are  indicated  by 
CCdouble  parentheses)). 

Section  8.326.  Promotions  in  General. 

Except  as  specifically  provided  for  in  Section  8.327,  (Cwhenever  it  deems 
it  to  be  practicable))  the  civil  service  commission  shall  provide  for  promotion 
OF  PERMANENT  EMPLOYEES  in  the  service  on  the  basis  of  such  examinations  and  tests 
as  the  commission  may  deem  appropriate,  and  CCshall))  MAY,  in  addition,  give 
consideration  to  ((ascertained  merit))  EVALUATION  OF  GENERAL  WORK  PERFORMANCE,  and 
records  of  city  and  county  service  of  applicants.  The  commission  shall  ((announce)) 
SPECIFY  in  the  examination  ((scope  circular))  ANNOUNCEMENT  the  next  lower  rank  or 
ranks  from  which  the  promotion  will  be  made,  OR  IT  MAY  DESIGNATE  OTHER  GENERAL 
QUALIFICATIONS  FOR  PROMOTIVE  ADVANCEMENT  OR  COMBINATION  THEREOF. 

ANY  CITY  AND  COUNTY  EMPLOYEES  ON  COMBINED  LISTS  OF  SUCCESSFUL  PROMOTIVE 
AND  ENTRANCE  APPLICANTS  WILL  RECEIVE  CREDIT  FOR  SATISFACTORY  CITY  AND  COUNTY 
SERVICE  WHEN  THE  PASSING  MARK  HAS  BEEN  ATTAINED,  SUCH  SERVICE  WILL  BE  PRO-RATED 


WITH  SATISFACTORY  SERVICE  OF  OTHER  COMPETING  CITY  AND  COUNTY  EMPLOYEES. 
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Describing  and  setting  forth  a proposal  to  the  qualified  electors  of  the  City 
and  County  of  San  Francisco  to  amend  the  Charter  of  said  City  and  County  amending 
Section  8.330  thereto  relating  to  the  minimum  duration  of  eligible  lists  and  by 
providing  for  the  addition  of  successful  candidates  to  existing  eligible  lists 
resulting  from  standardized  examinations  held  on  a continuing  basis. 

NOTE:  Additions  or  substitutions  are  indicated  by 

bold-faced  type;  deletions  are  indicated  by 
(Cdouble  parentheses)). 

Section  8.330.  Duration  of  Lists  of  Eligibles. 

The  civil  service  commission  SHALL  PROVIDE  BY  RULE  FOR  THE  REMOVAL  OF 
((may  remove))  ANY  OR  all  names  from  the  list  of  eligibles  after  they  have 
remained  thereon  for  more  than  SIX  MONTHS  ((two  years))  and  all  names  thereon 
shall  be  removed  at  the  expiration  of  ((four  years))  TWO  OR  FOUR  YEARS.  The 
commission  may,  however,  provide  in  the  ((scope  circular))  EXAMINATION 
ANNOUNCEMENT  that  the  list  of  eligibles  secured  thereby  shall  automatically 
expire  at  a date  not  less  than  SIX  MONTHS  ((two))  or  more  than  four  years 
after  the  adoption  of  such  list. 

THE  CIVIL  SERVICE  COMMISSION  SHALL  PROVIDE  BY  RULE  AND  BY  THE  TERMS 
OF  THE  EXAMINATION  ANNOUNCEMENT  FOR  THE  ADDITION  OF  NAMES  TO  APPROPRIATE  LISTS 
OF  ELIGIBLES  OF  SUCCESSFUL  CANDIDATES  IN  STANDARDIZED  OR  CONTINUING  EXAMINATIONS 
AND  ADJUSTING  THE  RANKING  OF  CANDIDATES  ON  THE  ELIGIBLE  LIST.  ADDITIONAL  ELIGIBLES 
ON  SUCH  LISTS  MAY  BE  ADDED  AT  ANY  TIME  BUT  IN  NO  EVENT  CAN  THEIR  ELIGIBILITY 


EXCEED  THE  EXPIRATION  DATE  OF  THE  ELIGIBLE  LIST. 
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Describing  and  setting  forth  a proposal  to  the  qualified  electors  of  the  City 
and  County  of  San  Francisco  to  amend  the  Charter  of  said  City  and  County  amending 
Section  8.340  thereto  relating  to  the  provisions  of  the  probationary  period  of 
employees  and  the  dismissal  of  employees  during  the  probationary  period. 

NOTE:  Additions  or  substitutions  are  indicated  by 

bold-faced  type;  deletions  are  indicated  by 
( (double  parentheses)). 

Section  8.340.  Dismissal  During  Probation  Period 

Any  person  appointed  to  a permanent  position  shall  ((be  on  probation 
for  a period  of  six  months.))  SERVE  A PROBATIONARY  PERIOD.  THE  CIVIL  SERVICE 
COMMISSION  SHALL  BY  RULE  ESTABLISH  A PROBATIONARY  PERIOD  OF  NOT  LESS  THAN  SIX 
MONTHS  SERVICE  AND  UP  TO  A MAXIMUM  OF  TWELVE  MONTHS  SERVICE  FOR  EACH  CLASSIFICATION. 
provided  that  the  probationary  period  for  entrance  positions  in  the  uniform  rank 
of  the  police  department,  fire  department  and  sheriff's  department  shall  be  for 
one  year.  At  any  time  during  the  probationary  period  the  appointing  officer 
may  terminate  the  appointment  upon  giving  written  notice  of  such  termination 
to  the  employee  and  to  the  civil  service  commission  specifying  the  reasons 
for  such  termination.  Except  in  the  case  of  uniformed  members  of  the  police 
and  fire  departments  the  civil  service  commission  shall  inquire  into  the  circum- 
stances. If  the  appointment  resulted  from  an  entrance  examination  the  commission 
may  declare  such  person  dismissed  or  may  return  the  name  of  the  list  of  eligibles 
under  such  conditions  for  further  appointment  as  the  commission  may  deem  just. 

If  the  appointment  resulted  from  a promotional  examination  the  employee  shall  have 
the  right  Of  appeal  and  hearing  before  the  civil  service  commission.  The  commission 
shall  render  a decision  within  thirty  days  after  receipt  of  the  notice  of 
termination  and  (a)  may  declare  such  person  dismissed;  or  (b)  order  such  person 
reinstated  in  his  position  without  prejudice,  and  the  commission  may  in  its 
discretion  order  that  the  employee  be  paid  salary  from  the  time  of  the  termination 


' •itf *iO  W 9' 

an^irii  %4  tV  -¥t*itJ&  Hifif  ^ wsx^iipo 

■/■■,>jr;;.,  , «'  'S-  ' ' '■*"4‘f£l 


^3S 


Hd  !4M^5>1«u  .♦tHt~toE&da&a 

• .,  - ^ <>  •.  • . . - , 


:3' 


•/  iia '!o'!  iu>i>ti»:i't»  ^ 

-■  ’'  ■•  ' ■.  . ' .■■■■''  /'  “ ■ 

h*yUii^  m *45:,)  iii»ltj-^'  3An.’urtaii;j>*urAl*«^io^  AofeTc^q 

Miyaig  ir;i9  .au..  iw^fe^wjiiLfcJaak  </■  *!«««•  »;<»  i* 

o<  >1  , * ,*•*( 

. ^..1  •M4.i.Mn.rfi..i/^n<r  < .•aty>«ii.>H«l4k . <1tm  ^/a..  ( llUM'  lb(^-;  f! 


ngf  am  jjahb' 

n- j a-1»  3 m\ i . x«»  »**® 

no tf A#rfSi*^*  So  40 U^  ^ n^^0i oq<|fi  #<it»« ^*0 

'(■-  OtU- U»4o  »itj  oif  &w 

«^fV'’ar' ?i'«i»3‘ fft 

fitt  mifi  vsii^i;  f >4^ o5^^ia' 

r»ii#a*»iw' twit?  iwf5»*Ai%x- 

it#f 4J  jjlit !♦' inpXt  ffiaioT  Xiidi  ^'i  i><^wsirt,*Hi  ♦lto*'SoQ  rfocrt  * 

JWrt4»  M w jn^/«irtX«^li0  ^hkbn^ 

' 'f  •■'■  '■• 

■ ■■  i^i4  I Ip4*  , * m:fA  Jf'^^fiU'0ri:$d^^ 

ntfi^iWoo  iwfT  • 1,1;^^.  f , Imwj  ' I'  *4W':' 

H ^ 'laoijfe  8X<*.  »iA^  npu  t^  » 

Wv»9  *t;^ fo^i^  ,iH»  («}  *««i 

^ nt  *f 


Section  8.340  Ccont'd) 


-2- 


of  his  appointment;  or  Cc)  order  the  return  of  such  person  to  (Cthe))  A position 
IN  THE  CLASSIFICATION  from  which  he  was  promoted;  AND  MAY  REESTABLISH  THE 
EMPL0YEE»S  ELIGIBILITY  TO  A LIST  OF  ELIGIBLES  FOR  THE  SAME  PROMOTIVE  CLASSIFI- 
CATION UNDER  SUCH  CONDITIONS  AS  THE  COMMISSION  MAY  DEEM  JUST.  The  decision  of 
the  commission  shall  be  final.  Immediately  prior  to  the  expiration  of  the 
probationary  period  the  appointing  officer  shall  report  to  the  civil  service 
commission  as  to  the  competence  of  the  probationer  for  the  position,  and  if 
competent,  shall  recommend  permanent  appointment. 

THE  PROVISIONS  OF  THIS  SECTION  AS  HEREIN  AMENDED  SHALL  BECOME  EFFECTIVE 
JULY  1,  1978. 
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Describing  and  setting  forth  a proposal  to  the  qualified  electors  of  the  City 
and  County  of  San  Francisco  to  amend  the  Charter  of  said  City  and  County  amending 
Section  8.341  thereto  relating  to  the  provisions  of  an  appeal  procedure  for 
appointing  officers  in  the  event  of  an  adverse  finding  by  a hearing  officer  in 
a dismissal  hearing. 

NOTE:  Additions  or  substitutions  aie  indicated  by 

bold-faced  type;  deletions  are  indicated  by 
((double  parentheses)). 

Section  8.341.  Dismissal  for  Cause. 

No  person  employed  under  the  civil  service  provisions  of  this  charter, 
exclusive  of  members  of  the  police  and  fire  departments  as  provided  under  section 
3.343  hereof,  in  a position  defined  by  the  commission  as  "permanent”,  shall  be 
removed  or  discharged  except  for  cause,  upon  written  charges,  and  after  an 
opportunity  to  be  heard  in  his  own  defense.  Pending  such  hearing,  the  appointing 
officer  may  suspend  the  person  so  accused  if  the  accusation  against  the  accused 
person  involves  misappropriation  of  public  funds  or  property,  misuse  or  destruction 
of  public  property,  drug  addiction  or  habitual  intemperance,  mistreatment  of 
persons,  immorality,  acts  which  would  constitute  a felony  or  misdemeanor  involving 
moral  turpitude,  or  acts  which  present  an  immediate  danger  to  the  public  health 
and  safety;  but  such  suspension  shall  not  be  valid  for  more  than  thirty  days 
unless  hearing  upon  the  charges  shall  be  delayed  beyond  such  time  by  the  act  of 
the  accused  person.  When  charges  are  made,  the  appointing  officer  shall,  in 
writing,  notify  the  person  accused  of  the  time  and  place  when  the  charges  will  be 
head,  by  mailing  such  statement  to  his  last  known  address.  The  hearing  shall  be 
conducted  forthwith  by  a qualified  and  unbiased  hearing  officer  employed  under 
contract  by  the  city  and  county  and  selected  by  procedures  set  forth  in  the  rules 
of  the  civil  service  commission.  The  hearing  officer  shall  publicly  hear  and 
determine  the  charges,  and  may  exonerate,  suspend  or  dismiss  the  accused. 
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Section  8.341  (cont'd) 


If  the  employee  is  exonerated  the  hearing  officer  may,  at  his  discretion,  remit 
THE  FULL  PERIOD  OF  the  suspension  OR  ANY  PORTION  THEREOF  and  may  order  payment 
of  salary  to  the  employee  for  the  RESCINDED  PERIOD  OF  time  under  suspension, 
and  the  report  of  such  PERIOD  OF  suspension  shall  thereupon  be  expunged  from  the 
record  of  service  of  such  employee.. 

The  civil  service  commission  shall  immediately  be  notified  of  the  charges 
when  made,  of  the  hearing,  and  of  the  finding  thereon..  The  finding  of  the 
hearing  officer  shall  be  final,  unless  within  thirty  days  therefrom  the  dismissed 
employee  OR  APPOINTING  OFFICER  appeals  to  the  civil  service  commission.  The 
appeal  shall  be  in  writing  and  shall  briefly  state  the  grounds  therefor.  The 
civil  service  commission  shall  examine  into  the  case  and  may  require  the  hearing 
officer  to  furnish  a record  of  the  hearing  and  may  require  any  additional  evidence 
it  deems  material  under  conditions  established  by  rule  of  the  civil  service 
commission,  and  may,  thereupon,  make  such  decision  as  it  deems  just.  The  order 
or  decision  of  the  commission  upon  such  appeal  shall  be  final  and  shall  forthwith 
be  enforced  by  the  appointing  officer.  If  the  civil  service  commission  shall 
reverse  or  alter  the  finding  of  the  hearing  officer  AS  TO  AN  APPEAL  FROM  THE 
DISMISSED  EMPLOYEE,  it  may,  in  its  discretion,  order  that  the  employee  affected 
be  paid  salary  from  the  time  of  his  discharge  or  FOR  ANY  OR  ALL  TIME  WHILE  ON 
suspension. 

The  civil  service  commission  may  hear  and  determine  any  charge  filed  by  a 
citizen  or  by  the  authorized  agents  of  the  commission  when  the  appointing  officer 
neglects  or  refuses  to  act.  Removal  or  discharge  may  be  made  for  any  of  the 
following  causes:  incompetence,  habitual  intemperance,  immoral  conduct,  insubordination, 

discourteous  treatment  of  the  public,  dishonesty,  inattention  to  duties,  or  engaging 
in  prohibited  political  activities. 

Nothing  in  this  section  shall  limit  or  restrict  rules  adopted  by  the  commission 
governing  lay-offs  or  reduction  in  force. 

The  provisions  of  this  section,  as  herein  amended  at  the  election  of  JUNE  , 1978 


shall  become  effective  on  JULY  1,  1978 


I 


•<  . « • ) 


